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Saskatchewan Increases Intake for Popular Immigration Sub-Categories
Saskatchewan has increased the 
annual application intake thresholds 
for two popular immigration sub-
categories of the Saskatchewan 
Immigrant Nominee Program, 
with more applications likely to be 
accepted before the end of 2017. 
Increased allocations have been 
assigned to the SINP International 
Skilled Worker – Express Entry 
sub-category and the International 
Skilled Worker – Occupations In-
Demand sub-category. Since being 
launched in 2015, both of these 
SINP sub-categories have proved 
popular among a diverse range of 
applicants. Neither sub-category 
requires applicants to have a job 
offer from a Canadian employer, 

and successful applicants receive a 
provincial nomination, which may 
be used to apply to Immigration, 
Refugees and Citizenship Canada 
for Canadian permanent residence. 
The spouse/common-law partner of 
the applicant, as well as dependent 
children, may also be included on 
the application. Applicants under 
either sub-category must have 
work experience in an occupation 
that is in demand by the province 
of Saskatchewan and score at least 
60 points out of 100 on the SINP 
assessment grid. The Occupations 
In-Demand sub-category category 
results in successful applicants 
obtaining a nomination certificate, 
which can then be used to then apply 

for Canadian permanent residence 
outside the federal Express Entry 
immigration system. This stream 
may be attractive to individuals who 
have not entered the Express Entry 
pool, as it has a lower minimum 
language requirement (Canadian 
Language Benchmark level 4) 
than any program managed under 
the Express Entry system. The 
Express Entry sub-category requires 
candidates to have an existing 
Express Entry profile. Successful 
applicants obtain 600 additional 
Comprehensive Ranking System 
points, placing them at the head of 
the line for selection in a subsequent 
draw from the Express Entry pool. 
After being selected, candidates 

can apply for permanent residence 
through Express Entry, with IRCC 
processing most applications within 
six months. The government of 
Saskatchewan announced online 
on August 22 that the maximum 
number of applications that may 
be accepted under these SINP 
International Skilled Worker sub-
categories would increase, pointing 
to potential future intake periods for 
these sub-categories, both of which 
operate on a first-come, first-served 
basis. The addition of 900 additional 
applications under the Express Entry 
sub-category represents an increase 
of 53 percent from the previous stated 
maximum number of applications.
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No licensure required for the following:

Professional licensure required for the following: 

NOC OCCUPATION

124 Advertising, marketing and public relations managers

423 Managers in social, community and correctional services
1112 Financial and investment analysts
1122 Managers in Professional occupations in business management consulting
1123 Professional occupations in advertising, marketing and public relations
2211 Chemical technologists and technicians
2212 Geological and mineral technologists and technicians
2121 Biologists and related scientists
2123 Agricultural representatives, consultants and specialists
2225 Landscape and horticulture technicians and specialists
2231 Civil engineering technologists and technicians
2241 Electrical and electronics engineering technologists and technicians
2242 Electronic service technicians (household and business equipment)
2243 Industrial instrument technicians and mechanics
2253 Drafting technologists and technicians
811 Managers in natural resources production and fishing
821 Managers in agriculture
911 Manufacturing managers
912 Utilities managers

NOC OCCUPATION NON-RESIDENT OF CANADA PATHWAY TO LICENCURE

211 Engineering managers Association of Professional Engineers and
 Geoscientists of Saskatchewan (APEGS)

2131 Civil engineers Association of Professional Engineers and 
Geoscientists of Saskatchewan (APEGS)

2132 Mechanical engineers Association of Professional Engineers and 
Geoscientists of Saskatchewan (APEGS)
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2133 Electrical and electronics engineers Association of Professional Engineers and 
Geoscientists of Saskatchewan (APEGS)

2141
Industrial and manufacturing engineers

Association of Professional Engineers and 
Geoscientists of Saskatchewan (APEGS)

2147 Computer engineers 
(except software engineers and designers)

Association of Professional Engineers and 
Geoscientists of Saskatchewan (APEGS)

2151 Architects Refer to Canadian Architectural Certification 
Board (CACB) notes

2154 Land surveyors Canadian Board of Examiners for Professional
 Surveyors (CBEPS)

2173 Software engineers and designers Canadian Association of Information 
Technology Professionals (CIPS)

2175 Web designers and developer Canadian Association of Information 
Technology Professionals (CIPS)

4151 Psychologists College of Psychologists

4212 Social and community service workers Canadian Association of Social Workers

4214 Early childhood educators and assistants Ministry of Education

3211 Medical laboratory technologists Saskatchewan Society of Medical 
Laboratory Technologists

3216 Medical sonographers Sonography Canada

6331 Meat cutters Saskatchewan Apprenticeship and 
Trade Certification Commission (SATCC)

7231 Machinists Saskatchewan Apprenticeship and 
Trade Certification Commission (SATCC)

7272 Cabinetmakers Saskatchewan Apprenticeship and 
Trade Certification Commission (SATCC)

7311 Industrial mechanics Saskatchewan Apprenticeship and
 Trade Certification Commission (SATCC)

7312 Heavy-duty equipment mechanics Saskatchewan Apprenticeship and
 Trade Certification Commission (SATCC)

7321 Automotive service technicians, 
truck and bus mechanics

Saskatchewan Apprenticeship and 
Trade Certification Commission (SATCC)

7322 Motor vehicle body repairers Saskatchewan Apprenticeship and 
Trade Certification Commission (SATCC)

7237 Welders Saskatchewan Apprenticeship and 
Trade Certification Commission (SATCC)

Due to increasing demand for 
tech talent, the province of British 
Columbia is looking to attract 
more workers and graduates in 
the technology sector. The new 
Tech Pilot is part of the British 
Columbia Provincial Nominee 

Program. Through this pilot, 

eligible candidates with a job offer 
in one of 32 eligible occupations 
may be invited to apply for a 
provincial nomination, which may 
then be used to apply for Canadian 
permanent residence. The BC PNP 

will issue invitations on a weekly 
basis to qualified registrants in 

the BC PNP registration system, 
while also continuing to invite non-
tech candidates through its other 
immigration initiatives. Candidates 
invited under the Tech Pilot will 
benefit from expedited processing 
under the BC PNP. Applicants 
require a full-time, indeterminate 
job offer from an eligible employer 
in BC. The BC PNP offers different 
categories for individuals under its 
registration System, depending on 
their job, work experience, and level 
of education. Once a candidate has 
determined their category, they may 
register online for free and receive a 
registration score. Every week the 
BC PNP will conduct a tech draw to 
invite the highest-scoring technology 

sector registrants to apply. After 
this, the invited candidates have up 
to 30 calendar days from the date 
of invitation to submit a complete 
online application. The government 
application fee is $700. British 
Columbia has stated that it will 
process tech applications on a priority 
basis. If approved, the applicant 
receives a nomination that he or 
she can use to apply for permanent 
residence. Individuals who have 
been nominated and who meet the 
conditions of their nomination will 
receive a work permit support letter 
that allows them to obtain or renew 
their current work permit allowing 
them to work throughout the process.

British Columbia Launches Immigration Tech Pilot
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Individuals who do not wish to 
identify as male or female can 
now mark an “x” in that category 
on their Canadian passport form, 
thanks to new federal regulations 

that take effect Thursday August 
31, 2017. The new option is being 
rolled out across the country just 
one week after it was announced. 
New forms are in the works to offer 

all three options. In the meantime, 
individuals who do not identify as 
male or female can write “X” on 
their passport form. Immigration 
Minister Ahmed Hussen says the 

move is part of a plan to make all-
government-issued documents 
gender neutral. He added that 
Canadians should be free to “express 
their gender as they choose.”

Quebec is preparing to welcome the 
children of recent asylum seekers 
into its classrooms as the province 
deploys public services for migrants 
who have come across the border. 
The measures aimed at children 
have become urgent given the 
number of children who have come 
seeking refuge in Canada. About 
33% of the 10,000 people who have 
walked into Quebec from the United 
States at irregular crossings since 
the start of the year are under 18, 
most of them aged 11 and under.

Eligible occupations for the BC PNP Tech Pilot:

Quebec working to find schools for children of recent asylum seekers

‘X’ now allowed as a gender-neutral option on passports

OCCUPATION NOC
Purchasing managers 113
Telecommunication carriers managers 131
Managers – publishing, motion pictures, broadcasting and performing arts 512
Professional occupations in advertising, marketing and public relations 1123
Civil engineers 2131
Mechanical engineers 2132
Electrical and electronics engineers 2133
Chemical engineers 2134
Computer engineers (except software engineers and designers) 2147
Information systems analysts and consultants 2171
Database analysts and data administrators 2172
Software engineers and designers 2173
Computer programmers and interactive media developers 2174
Web designers and developers 2175
Biological technologists and technicians 2221
Electrical and electronics engineering technologists and technicians 2241
Electronic service technicians (household and business equipment) 2242
Industrial instrument technicians and mechanics 2243
Computer network technicians 2281
User support technicians 2282
Information systems testing technicians 2283
Business development officers and marketing researchers and consultants 4163
Authors and writers 5121
Editors 5122
Translators, terminologists and interpreters 5125
Broadcast technicians 5224
Audio and video recording technicians 5225
Other technical and co-ordinating occupations in motion pictures, broadcasting and the performing arts 5226
Support occupations in motion pictures, broadcasting, photography and the performing arts 5227
Graphic designers and illustrators 5241
Technical sales specialists – wholesale trade 6221
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Canada Immigration, Case Laws 
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Canada Immigration Case-law  Londen v 

Canada, IMMIGRATION — Exclusion 

and expulsion — Removal orders  

IMMIGRATION — Exclusion and expulsion — 

Removal orders — Applicant came to Canada 

as visitor — Applicant married Canadian 

citizen — Applicant was primary caregiver of 

his four stepchildren while mother worked — 

Three stepchildren were under age 18 years 

— Applicant’s refugee claim was rejected — 

Applicant submitted inland spousal sponsorship 

application for permanent residence — Applicant 

was served with direction to report for removal 

— Officer refused applicant’s request to defer his 

scheduled removal — Applicant sought judicial 

review — Application granted — Officer failed to 

consider short-term best interests of children and 

did not enquire whether provisions were in place 

to ensure children would be adequately looked 

after in applicant’s absence — Officer improperly 

imposed upon applicant requirement to show 

separation would be permanent and irreparable 

V i s i t ; h t t p s : / / y o u t u . b e / s B 6 y t - T i w e Q 

C a n a d a  I m m i g r a t i o n  C a s e - l a w  

Mirmahaleh v Canada, IMMIGRATION 

— Person in need of protection  

IMMIGRATION — Person in need of protection 

— Applicant was Iranian citizen — Applicant 

distributed publications, taught children as well 

as women in region about their rights, and was 

imprisoned for several years — Applicant’s 

husband was executed for political views — 

Applicant moved to Canada as temporary visitor 

for one year — Applicant unsuccessfully brought 

application for refugee protection, with board 

finding that applicant’s activist group MeK 

was terrorist organization — Applicant brought 

application for judicial review — Application 

dismissed — Decision was reasonable — Board 

took into account abundance of documentary 

evidence about terrorists acts committed by MeK, 

such as bombings and hostage taking — Finding 

that it was unlikely that applicant was not aware 

of violence fell within range of acceptable and 

possible outcomes — Fact that MeK was no 

longer classified as terrorist organization was not 

relevant as s. 34(1)(f) of Immigration and Refugee 

Protection Act (Can.), requires no temporal link 

between membership and acts of terrorism and 

its removal from list did not erase past attributes 

of terrorism afflicting MeK — Motivation 

behind applicant’s political activism, however 

laudable, were not criterion recognized by courts 

V i s i t : h t t p s : / / y o u t u . b e / 3 s k A 8 5 _ q - i U 

C a n a d a  I m m i g r a t i o n  C a s e - l a w  

Sharifian v Canada,  IMMIGRATION 

— Person in need of protection

IMMIGRATION — Person in need of protection 

— Applicant was citizen of Iran who claimed 

well-founded fear of persecution on basis of 

her imputed political opinion and perceived 

religious beliefs of being member or supporter of 

Nematollahi Gonabadi Dervishes — She arrived 

in Canada on visitor’s visa in May 2012 to visit 

her brother — Applicant said that after bring 

advised by her husband that friends in Iran had 

either been captured or had gone into hiding, 

she decided not to return to Iran and applied for 

refugee protection — Refugee Protection Division 

(“RPD”) rejected applicant’s refugee claim by 

finding that there was no reasonable chance 

or serious possibility that applicant would be 

persecuted should she return to Iran — RPD found 

that applicant’s narrative was largely fabrication 

— Applicant applied for judicial review of 

decision — Application dismissed — Applicant 

did not mention being member of Nematollahi 

Gonabadi Dervishes organization in Claim for 

Refugee Protection in Canada form or in Personal 

Information Form — Husband’s declaration 

failed to mention people looking for applicant or 

that friends had gone into hiding — Credibility of 

narrative was in serious jeopardy when applicant 

omitted key or central elements, significant to 

narrative in Personal Information Form and, 

only subsequently inserted elements to narrative 

that substantially changed original narrative .

Visit:https:/ /youtu.be/Zyw8pw0QBOM 

Canada Immigration Case-law Vitalis v  Canada, 

IMMIGRATION — Selection and admission 

— Humanitarian and compassionate grounds  

IMMIGRATION — Selection and admission 

— Humanitarian and compassionate grounds 

— Applicant was citizen of Saint Lucia and she 

had two daughters who resided in Saint Lucia — 

Applicant arrived in Canada in March 2010 and 

was allowed to remain in Canada as a visitor for 

six months — Applicant did not leave Canada at 

end of authorization period — Applicant had been 

working as caregiver and employment allowed her 

to send money to Saint Lucia to support daughters 

— Applicant applied for permanent residence 

from within Canada on humanitarian and 

compassionate grounds — Senior immigration 

officer refused application — Officer concluded 

that applicant had not demonstrated that refusal 

of request would cause unusual and undeserved 

or disproportionate hardship — Applicant 

applied for judicial review — Application 

dismissed — Officer’s findings of fact were all

 related to sufficiency of evidence that applicant 

presented, rather than credibility — Standard of 

reasonableness applied to officer’s determinations 

of fact — All of evidence applicant adduced was 

duly considered and analyzed by officer — It 

was incumbent on applicant to provide further 

corroborative evidence if she wanted officer to 

conclude that she would not be able to earn living 

in Saint Lucia — Applicant’s failure to provide 

evidence did not shift burden to officer to verify 

whether or not applicant would make living based 

on work experience she had — Officer could draw 

inferences based on common sense and logic 

according to evidence on record — It was open 

to officer to conclude that applicant was not sole 

financial supporter of children — There had been 

no breach of natural justice and outcome reached by 

V i s i t : h t t p s : / / y o u t u . b e / j L 0 g z i D l p 2 0 


