
The pilot program for newcomers 
launching companies in Canada 
is to be made permanent because 
of its success. As of July 15, 2017, 
117 principal applicants have been 
approved for permanent residence. 
These entrepreneurs represent 
68 start-ups launched in Canada 
with the help of the Start-up Visa 
Program. More than 50 Canadian 
venture capital funds, angel investor 
groups and business incubators are 
now designated to participate in the 
program. During the first three years 
of the pilot program, Start-up Visa 
Program entrepreneurs received over 
$3.7 million in investment capital 
from designated entities to get their 
companies established and making 
contributions to the growth and 
innovation of the Canadian economy. 

Canadians are welcoming to people 
and ideas from around the globe. 
Welcoming entrepreneurs who have 
the expertise to turn their ideas into 
successful companies is one way that 
Canada’s openness can help build 
a world-class innovation economy. 
The Start-up Visa Program, a 
pathway to permanent residence for 
cutting-edge entrepreneurs launching 
a start-up company in Canada, will 
become a regular feature of Canada’s 
immigration landscape in 2018. As 
part of the five-year pilot, launched 
in 2013, innovative entrepreneurs can 
apply to become permanent residents 
after a Canadian venture capital fund 
or angel investor group has made a 
significant financial commitment in 
their business idea, or after a business 
incubator has accepted them into their 

program. A recent evaluation of the 
Start-up Visa Program found that it 
is delivering on its goals; immigrant 
entrepreneurs are actively developing 
innovative companies in Canada 
that are beginning to show positive 
results for Canada’s economy and 
creating middle-class jobs across 
a range of industries. Making the 
program permanent supports the 
Government of Canada’s Innovation 
and Skills Plan, which seeks to attract 
investment and support the growth of 
a diverse range of companies, creating 
well-paying jobs for Canadians. In 
the months ahead, IRCC will work to 
finalize regulations for the permanent 
program in order to have a seamless 
transition when the pilot expires on 
March 31, 2018.

The provincial government of 
Prince Edward Island took direct 
action to increase Prince Edward 
Island’s population by attracting 
more immigrants to the Island. The 
Government has issued a Request 
For Proposals for immigration agents 
who will work to attract immigrants 
– especially in rural areas of the 
province. Population growth is a 
priority for Prince Edward Island and 
incredibly important to the province’s 
social and economic future. “It is 
vital that we maintain or increase 

our rural population in order to make 
rural communities more vibrant and 
sustainable into the future,” Rural and 
Regional Development Minister Pat 
Murphy said. “Immigrants arriving 
through the Provincial Nominee 
Program represent a significant 
opportunity for rural areas given that 
they are required to open, purchase, 
or invest in a business, or work in 
areas where critical labour shortages 
exist. “These new agents will be 
specifically tasked with making new 
immigrants aware of the significant 

opportunities in rural Prince Edward 
Island. ”Each of the new immigration 
agents will work collaboratively with 
the recently announced regional 
economic councils. The main goal of 
those councils is to develop strategies 
to drive economic and population 
growth across the Island. One of the 
focuses of these councils – which 
will have their first meeting later 
this week – will be to encourage new 
immigrants to purchase or invest in 
existing businesses and attract new 
immigrant entrepreneurs. “This is 
a very exciting development for 
rural Prince Edward Island and the 
province as a whole,” Workforce 
and Advanced Learning Minister 
Sonny Gallant said. “A significant 
portion of our most critical labour 
gaps and business succession issues 
exist in rural Prince Edward Island; 
by putting a sharp focus on the many 
attractive qualities of a rural business 
and lifestyle, we know we can attract 
immigrants who will choose to 
live, work, study or own a business 
outside of our major centres.”

LAA results – July 2017
During the month of July, 40 Letters 
of Advice to Apply were Issued and 
the scores ranged from 89-97. Of 
the 40 Letters of Advice to Apply 
(LAAs), only three were sent to 
applicants with the lowest point score 
of 89. 31 applications including those 
from Farm Strategic Recruitment 
Initiative were received for the 
month of July 2017. The MPNP-B 
draws submissions from the EOI 
pool periodically.  A Letter of Advice 
to Apply (LAA) is issued to the 
highest scoring submissions existing 
in the pool at the time of draw.  Due 
to limited number of available spots, 
the LAA issuance is prioritized on 
the basis of date of last update in case 
of a tied score.

New Saskatchewan In-Demand 
Occupations List
On July 29th, the province of 
Saskatchewan announced an 
expanded list of 43 in-demand 
occupations for two of its most 
popular immigration categories. 
More than half of these occupations 
require professional licensure on the 
part of the applicant, a process that 
may seem challenging. However, in 
many cases this process can be done 
from outside Canada along with 
one of the relevant organizations 
designated by the government 
of Saskatchewan. A range of 
occupations are included in the new 
list, including occupations in IT, 
engineering, social work, medicine, 
marketing, agriculture, skilled trades, 
and more. Of the 43 occupations on 
the new list, 20 do not require any 
professional licensure. An eligible 
individual with work experience in 
one of these occupations may apply 
to the SINP and receive a nomination 
certificate without ever applying 
for or obtaining any professional 
licensure.
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•	 T h i s 	 ‘ e n h a n c e d ’	
sub-category is aligned with 
the federal Express Entry
•	 No	 job	 offer	 is	 required.
•	 Applications	 are	 received	
on a first-come, first-served 
basis from eligible candidates 
in the Express Entry pool.
•	 Successful	 applicants	

obtain an additional 600 points 
under  the Comprehensive 
Ranking  Sys tem (CRS) .
•	 Th i s 	 sub -ca t ego ry	
has opened four times so far in 
2017, most recently on July 27.

 SINP International Skilled 
Worker – Occupations In-Demand

•	 A p p l i c a t i o n s 	 t o	
this	 ‘base’	 sub-category	 are	
received on a first-come, first-
served basis and are processed 
entirely outside Express Entry.
•	 No	 job	 offer	 is	 required.
•	 Th i s 	 sub -ca t ego ry	
has opened twice so far in 
2017, most recently on June 12.

SINP International Skilled Worker – Express Entry

http://thestudentherald.com/gen/


August 2nd Express Entry 
Draw 
August 2nd’s Express Entry Draw 
invited 3,264 Candidates to Apply 
for Immigration to Canada. Invited 
candidates each had a Comprehensive 
Ranking System score of 441 or 
above. Accompanying family 
members, including spouses or 
common-law partners, as well as 
dependent children, may also come 
to Canada along with the principal 
applicant. IRCC aims to process 
complete submitted applications 
within six months.
Canada’s immigration 
policy inspired Donald 
Trump
Canada’s immigration policy 

inspired Donald Trump’s new plan 
titled “White House”. The Trump 
administration has endorsed a plan 
to slash immigration in half, limit the 
entry of non-English speakers, curb 
family sponsorships and penalize 
migrants whose spouses are less 
skilled and it’s selling that plan by 
pointing to Canada. Their plan will 
now include a points based system 
similar to the way Canada ranks its 
potential immigrants.
Canada becoming even 
more multicultural
Canadians and residents of Canada 
are learning and speaking more 
languages. New Brunswick saw 
one of the largest increases in 
English-French bilingualism rates 
across the country, giving it the 

second highest bilingualism rate 
after Quebec, according to the latest 
census data from Statistics Canada. 
New Brunswick’s bilingualism rate 
increased to 34%. This is second to 
Quebec which is 44%. The rate across 
Canada is 18%. Other languages are 
becoming more common. Statistics 
Canada found that the proportion of 
Canadians who reported a mother 
tongue other than one of the official 
languages rose to 22.9 per cent in 
2016, from 21.3 per cent in 2011. 
The main languages are Mandarin, 
Cantonese, Punjabi, Spanish, 
Tagalog and Arabic. European 
languages such as Italian, Polish and 
German were spoken less at home, 
a change that reflects the changing 
pattern of immigration, with more 
new Canadians coming from Asia.

Ministerial Instructions respecting 
invitations to apply for permanent 
residence under the Express Entry 

system #68 – August 2, 2017
D e t e r m i n a t i o n  — 
number  of  inv i tat ions

1. (1) For the purposes of paragraph 
10.2(1)(b) of the Immigration 
and Refugee Protection Act, the 
number of invitations that may be 
issued during the period beginning 
on August 2, 2017, and ending 
on August 3, 2017, is 3,264.
R e q u i r e d  r a n k

(2) Foreign nationals who, on 
August 2, 2017, at 12:22:55 
UTC, have been assigned a total 
of 441 points or more under the 
Comprehensive Ranking System 
that is set out in the Ministerial 
Instructions Respecting the Express 
Entry System, as published in 
the Canada Gazette, Part I, on 
December 1, 2014, and as amended 
from time to time, occupy the rank 
required to be invited to make an 
application for permanent residence.

Extra federal funding allows B.C. 
legal aid to continue refugee work
British Columbia’s legal aid 
organization -the Legal Services 
Society, has confirmed that an 
increase in federal funding will 
enable it to continue services for 
immigration and refugee clients 
until November. Earlier, in June 
the organization announced that it 
would no longer be able to accept 
applications for immigration and 
refugee services as of Aug. 1 due 
to a lack of funding. The need for 
extra funding is due to the global 
refugee crisis, which has increased 
its legal aid refugee cases by 145 
per cent over the last three years. 
The Legal Services Society went 
through intense discussions with the 
federal government over its need 
for increased funding. Unlike other 
legal aid societies, B.C.’s legal aid 
cannot reallocate funding from other 
services to cover deficits in areas of 
need.
This year, the organization’s original 
budget for immigration and refugee 
services was $1.7 million. Of that 
total, $900,000 was from the federal 
government and $800,000 was from 
the province.July set a record for 
refugee applications at the Legal 
Services Society with 122 filed this 
month. 

Skills Immigration and Express 
Entry BC Invitations Issued
On July 19 and 26, 2017, the BC 
Provincial Nominee Program (BC 
PNP) issued invitations to apply 
to registrants from the following 
category selection pools: 
 
Express Entry BC - Skilled Worker 
Express Entry BC – International 
Graduate 
Skills Immigration – Skilled Worker
Skills Immigration – International 
Graduate
Skills Immigration – Entry Level and 
Semi-Skilled

British Columbia
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Canada Immigration Case-law  Deb v Canada, 

IMMIGRATION — Refugee status — 

Requirements   

IMMIGRATION — Refugee status — 

Requirements — Refugee Protection Division 

(“RPD”) determined that applicants not 

refugees — Refugee Appeal Division (“RAD”) 

of Immigration and Refugee Board confirmed 

decision of RPD — RAD determined applicants 

had viable internal flight alternative (“IFA”) — 

Applicants sought judicial review — Application 

dismissed — RAD’s conclusion on availability of 

IFA was reasonable — It was not unreasonable 

for RAD to conclude that applicants failed to 

show that their agents of persecution would 

still have interest in pursuing them in IFA — It 

was also reasonably open for RAD to conclude 

that property rights claim was not basis for 

refugee claim — Concerns about dislocation 

and relocation, absence of relatives in proposed 

IFA and humanitarian and compassionate 

considerations did not amount to conditions that 

would jeopardize one’s life and safety — It was 

reasonable for RAD not to consider as sufficient 

considerations fact that applicants did not have 

any family members in IFA, that taking care of 

their disabled son would be more difficult, and 

that family’s income might diminish substantially 

through relocation in IFA 

Visit: https://youtu.be/2JycSAkZ5ZY 

Canada Immigration Case-law  Fallah v 

Canada, IMMIGRATION — Inadmissible and 

removable classes — General  

IMMIGRATION — Inadmissible and removable 

classes — General — Procedural fairness — 

Foreign national was citizen of Iran who sought 

to enter Canada from Iran under work permit to 

secure three-year term employment — Foreign 

national had been managing director of company 

involved with procurement connected to Iranian 

nuclear program and had been identified in open 

sources and by allied governments as being entity 

of Weapons of Mass Destruction concern — 

Nature of equipment traded by foreign national 

was of particular concern — CBSA recommended 

that foreign national be found inadmissible on 

basis of his employer’s reported involvement with 

procurement connected to Iranian nuclear program 

— Officer relied in part on undisclosed extrinsic 

evidence in finding that foreign national’s Iranian 

employer represented security risk — Officer 

denied foreign national’s application under s. 34 

of Immigration and Refugee Protection Act (Can.) 

on ground foreign national was inadmissible as 

being danger to security of Canada — Foreign 

national applied for judicial review — Application 

dismissed — In the context of foreign nationals 

seeking entry to Canada, duty of fairness is 

less demanding where national security issues 

are in play — Foreign national was told in 

officer’s procedural fairness letter that his senior 

employment relationship with internationally 

sanctioned entity that dealt with goods and 

products that were listed under Special Economic 

Measures Act (Can.) (SEMA) Regulations was 

potential basis for refusal decision — Foreign 

national was also told to provide any information 

that would allay those concerns — Response 

was limited to observation that Canada’s SEMA 

Regulations did not specifically name foreign 

national or his employer as sanctioned parties, nor 

did they expressly list kinds of medical products 

his employer traded in — Foreign national was 

well positioned to provide full, exculpatory 

history of his employer’s business practices, 

yet his response to officer’s fairness letter was 

profoundly deficient — Company was on watch 

list in United Kingdom and Japan so that its 

importation of dual purpose products could be 

scrutinized — Company’s attempts to import 

products had sometimes been blocked — This 

was sufficient support for officer’s view that the 

company represented proliferation concern — 

Based on evidence available to officer, including 

inadequacy of foreign national’s response, 

decision to deny visa to him was reasonable

Visit:https://youtu.be/6p0H84CYA6s

Canada Immigration Case-law  Guryeva v 

Canada, IMMIGRATION — Selection and 

admission — Permanent residence applications   

IMMIGRATION — Selection and admission — 

Permanent residence applications — Applicant 

applied for permanent residence in self-employed 

person class — Applicant stated she was self-

employed ceramic artist — Applicant also worked 

as computer layout operator — Officer denied 

applicant’s application for permanent residence 

concluding that applicant did not show that she 

could support herself primarily through self-

employment — Officer was not satisfied that 

applicant would make significant contribution 

to economic activities in Canada — Applicant 

sought judicial review — Application granted — 

Officer was biased and was seeking by any means 

possible to dismissed applicant’s application 

— Officer selectively read documents applicant 

submitted and failed to adequately consider all 

relevant evidence in coming to determination that 

she would not have capacity to establish herself 

in Canada as artist — Officer was required to 

take fresh look at evidence and approach it with 

open mind — While applicant failed to produce 

requested tax records, she produced tax inspection 

certificate of fulfillment of taxpayer’s obligations, 

which seems to corroborate her assertion that 

artists in her category were not required to register 

or pay income tax in country of origin — Officer 

should not have disregarded such evidence 

outright without further analysis — Inferences 

drawn by officer with respect to consideration of 

applicant’s bank account history were speculative 

and arbitrary — Fact that applicant had another 

job was not determinative in itself 

Visit: https://youtu.be/mz7IhL_JTlQ 


