
According to a report published 
last year by the Information and 
Communications Technology 
Council (ICTC), Canada needs 
182,000 new workers in the 
Information Technology (IT) sector 
by 2019. Fortunately for Canadian 
employers and international workers, 
over the past year Canada’s Express 
Entry immigration system has helped 
to address this labour shortage. 
Provinces across Canada have 
recognized their need for skilled 
IT workers and have used revised 
Express Entry Provincial Nominee 
Program (PNP) streams to select 

IT workers specifically. These 
provincial efforts are in addition to 
the federal government’s objective 
of inviting more Express Entry 
candidates based on their strong 
human capital factors. As a result, the 
number of candidates with IT work 
experience being invited to apply has 
increased over time. In addition, the 
federal government recently launched 
a new initiative aimed at IT workers 
and employers known as the Global 
Talent Stream. This initiative aims to 
help innovative companies grow by 
ensuring they can access the highly 
skilled talent they need quickly. 
Workers who arrive in Canada under 
the Global Talent Stream may build 
up Canadian work experience which 
will further help them immigrate to 
Canada permanently.

The Honourable Dwight Ball, 
Premier of Newfoundland and 
Labrador, announced today that 
he will host an Atlantic Growth 
Strategy meeting on Tuesday, 
July 11, 2017, in Steady Brook, 
Newfoundland and Labrador.

The Atlantic Immigration Pilot was 
created just a year ago and has been 
very popular since. The Pilot is an 
innovative partnership between the 
Government of Canada and the 
Atlantic Provinces to attract and 
retain skilled immigrants and recent 
Atlantic international graduates 
with diverse skill sets to meet the 
unique workforce needs of the 
region. Since the Pilot launched on 
January 27th, 2017, more than 600 
Atlantic employers have expressed 
an interest in becoming designated 
and about 400 have already received 
a designation by an Atlantic 
provincial government. Once an 
employer receives a designation, 
they can recruit immigrants and 
recent international graduates 
under the Atlantic Intermediate-
Skilled Program, the Atlantic 
High-Skilled Program and the 
Atlantic International Graduate 

Program to fill job vacancies. 
These programs give employers 
significant flexibility in finding 
the right candidates to meet their 
specific workforce needs – from 
forestry software designers under 
the Atlantic High-Skilled Program, 
to long-haul truckers and hospitality 
workers under the Atlantic 
Intermediate-skilled Program, 
to recent graduates in medicine, 
nursing and architecture under the 
Atlantic International Graduate 
Program. Skilled immigrants and 
Atlantic international graduates can 
apply for permanent residence once 
they:
•	 receive	a	job	offer	from	a	
designated employer
•	 develop	a	settlement	plan	
with a designated Atlantic service 
provider organization
•	 are	 endorsed	 by	 an	
Atlantic provincial government. 

Immigration Refugee and 
Citizenship Canada (IRCC) began 
accepting permanent resident 
applications for permanent 
residence under the pilot on March 
6, 2017. To date, more than 250 
skilled immigrants and Atlantic 
international graduates have been 
recruited and applied for provincial 
endorsement. Of these applicants, 
more than 180 have been endorsed 
and can apply for permanent 
residence.Immigration, Refugees 
and Citizenship Canada (IRCC) 
has committed to processing the 
majority of permanent residence 
applications within six months. As 
part of the process, applicants will 
need to complete an application 
form, including providing proof of 
language proficiency, education, 
and previous relevant work 
experience, if appropriate.

Individuals from Venezuela may 
be eligible for a pre-removal risk 
assessment (PRRA) if they received 
a final decision from the Immigration 
and Refugee Board of Canada (IRB) 
or a final PRRA decision on or 
between July 8, 2016 and July 7, 
2017. Prior to removing them from 
Canada, the Canada Border Services 
Agency will advise individuals from 
Venezuela if they are now eligible 
to apply for a PRRA.Normally, if 
you made a refugee claim or you 
previously applied for a PRRA, 
and your application was rejected, 
abandoned or withdrawn, you may 
not apply for a PRRA unless at least 
12 months have passed.However, 
individuals from Venezuela are 
exempted from the one-year bar on 
accessing a PRRA as conditions 
in that country have worsened. As 
a result, individuals could face a 
situation of risk that may warrant 
an additional assessment.It is 
important to note that the ability to 
apply for PRRA does not guarantee 
the outcome of the risk assessment. 
Officers at Immigration, Refugees 
and Citizenship Canada (IRCC) will 
continue to decide cases individually, 
based on the information provided.
Please note that individuals are 
responsible for keeping their 
PRRA application up-to-date. It 
is the applicant’s responsibility to 
inform IRCC of any changes to 
their application. This is required 
so that decision makers have all the 
information an individual wants 
considered for their application.
Individuals from Venezuela who 
receive a final IRB or PRRA decision 
after July 7, 2017, are not entitled to 
a PRRA for 12 months. Any recent 
changes in country conditions will 
have been considered when the 
refugee claim was decided or during 
the PRRA process.In considering 
what countries to exempt, IRCC 
considers any event that has recently 
arisen in a country that could place 
all or some of its individuals in a 
situation of risk similar to those 
defined in the Immigration and 
Refugee Protection Act (sections 96, 
definition of a Convention Refugee, 
and 97, definition of a person in need 
of protection).
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Nova Scotia and Halifax Partnership Working to Support 
Employers Fill Labour Gaps 

Ministerial Instructions: July 12th 2017 Ministerial Instructions respecting 
invitations to apply for permanent 
residence under the Express Entry 
system #67 – July 12, 2017:

Determination — number of 
invitations

1. (1) For the purposes of paragraph 
10.2(1)(b) of the Immigration and 
Refugee Protection Act, the number 
of invitations that may be issued 
during the period beginning on July 
12, 2017, and ending on July 13, 
2017, is 3,202.
Required rank
(2) Foreign nationals who, on July 
12, 2017, at 16:31:04 UTC, have 
been assigned a total of 440 points 
or more under the Comprehensive 
Ranking System that is set out in the 
Ministerial Instructions Respecting 
the Express Entry System, as 
published in the Canada Gazette, 
Part I, on December 1, 2014, and as 
amended from time to time, occupy 
the rank required to be invited to 
make an application for permanent 
residence

Nova Scotia and Halifax Partnership 
Working to Support Employers Fill 
Labour Gaps
The province of Nova Scotia and 
Halifax partnered together to help 
employers attract more immigrants 
and fill skilled labour shortages.A 
two-year agreement between the 
Nova Scotia Office of Immigration 
and the Halifax Partnership will 
support and advance the employer-
driven Atlantic Immigration Pilot 
to help businesses attract and retain 
global talent.“Growing the Nova 
Scotia economy is a top priority 
across government and immigration 

is critical to our success,” said 
Immigration Minister Lena 
MetlegeDiab. “This partnership 
will make it easier for employers to 
access the Atlantic Immigration Pilot 
and help them overcome persistent 
labour gaps.”Launched in March 
2017, the Atlantic Immigration 
Pilot is an innovative partnership 
between the four Atlantic provinces 
and the Government of Canada to 
help businesses of all sizes attract 
and retain skilled foreign workers 
and international graduates to fill 
labour gaps. “Attracting and retaining 
more immigrants and connecting 
businesses to the talent they need 
to succeed is critical to the growth 
of our city and province,” says Ron 
Hanlon, president and CEO of the 
Halifax Partnership. “The Halifax 

Partnership is pleased to be working 
with the province to help businesses 
take advantage of the Atlantic 
Immigration Pilot and attract skilled 
talent from around the world.”Under 
the agreement with the Halifax 
Partnership, up to 50 employers are 
expected to connect with more than 
450 skilled workers that they require 
to meet their pressing labour market 
needs.Nova Scotia is also working 
with business organizations in other 
parts of the province on similar 
projects to help local employers fill 
their labour gaps.More than 225 
companies across the province have 
already submitted applications to 
participate in the program and this 
partnership will help bring in an 
additional 50 employers. 
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90 Business Candidates Invited 
To Apply For Manitoba 
Immigration
90 invitations to apply were issued 
to candidates under the Manitoba 
immigration business stream in 
May and June. The scores required 
ranged from 87 to 99. Seven ITAs 
were issued to candidates scoring 
87 points, with the rest going to 
those scoring more than the lower 
threshold for the stream, part of 
the Manitoba Provincial Nominee 
Program (MPNP). The province 
received 84 business applications 
during April, including those from 
its Farm Strategic Recruitment 
Initiative.

MPNP under the Expression of 
Interest System

Draw #32 – July 11, 2017

Skilled Workers in Manitoba:
•	 Number of Letters of Advice to 

Apply issued: 458
•	 Ranking score of lowest-ranked 

candidate invited: 612 Skilled 
Workers Overseas

•	 Number of Letters of Advice 
to Apply issued: 36 who were 
invited directly by the MPNP 
under a Strategic Recruitment 
Initiative

•	 Ranking score of lowest-ranked 
candidate invited: 712

Manitoba

Videos
Ontario PNP Category based 
selection with no points cut off! 
Ontario PNP Category based 
selection with no points cut off! 
Opportunity for Express Entry 
applicants with low points: Talk by 
Joy Stephen RCIC at the Thunder 
Bay Public Library
https://youtu.be/5U3KUawOKuQ
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Canada Immigration Case-law  Yan  v Canada, 

IMMIGRATION — Exclusion and expulsion 

— Detention  

IMMIGRATION — Exclusion and expulsion — 

Detention — Applicants were citizens of China 

— On September 25, 2012, they were granted 

temporary resident visas to visit their children, 

who were studying in Canada, and to explore 

business opportunities — They entered Canada 

on September 30, 2012 — Applicants intended to 

seek permanent residence status in Canada through 

Provincial Nominee Program — On November 26, 

2013, Canada Border Services Agency (“CBSA”) 

received information that female applicant had 

multiple identities and that male applicant was 

fugitive from justice — Applicants were detained 

by CBSA — Minister subsequently determined 

they were inadmissible to Canada because of 

criminality — Minister issued removal orders — 

This was third application for judicial review by 

applicants in course of their continued detention 

— Applicant’s detention was extended because 

member found they posed significant flight risk — 

Application allowed — Member stated that viable 

release plan must have controls that addressed 

specific concerns regarding specific individuals in 

question and, given concerns with credibility and 

trustworthiness in case of applicants, concluded 

that control features similar to those used in 

national security cases would not have same 

effectiveness with applicants — Member erred 

in finding applicants’ release plan insufficient — 

Member’s decision failed to refer to involvement 

of police, and their emergency response capability, 

in considering sufficiency of release plan to 

address flight risk concerns — Decision fell 

outside range of possible, acceptable outcomes, 

which necessitated application being allowed 

and decision revisited — Matter was remitted 

to Immigration Division for re-determination by 

different member 
Visit: https://youtu.be/-PGqL4atBtI 

Canada Immigration Case-law  Zarandi  

v Canada, CITIZENSHIP — Appeal 

CITIZENSHIP — Appeal — Procedural fairness 

— Foreign national was citizen of Iran who 

became permanent resident of Canada on August 

3, 2007 — Foreign national applied for Canadian 

citizenship in February 2012 — Relevant residency 

period was from February 2, 2008 to February 

2, 2012 — In her application for Canadian 

citizenship, foreign national declared total of 

322 days of absences from Canada for claimed 

physical presence of 1138 days — Citizenship 

officer concluded that there was insufficient 

documentary evidence provided by foreign 

national on file to determine if she met residence 

requirements as per s. 5(1)(c) of Citizenship Act 

(Can.) and recommended residence hearing with 

Citizenship Judge — Citizenship Judge reviewed 

foreign national’s documents and answers to 

her questions given at hearing, and reached 

conclusion that she did not meet requirements 

of Act and that case did not warrant making 

favourable recommendation for use of discretion 

— Foreign national applied for judicial review, 

contending hearing was procedurally unfair as 

Citizenship Judge was belligerent and belittling 

towards both foreign national and her counsel, 

creating hostile hearing environment — Foreign 

national alleged that Citizenship Judge curtailed 

counsel’s ability to speak in hearing and thereby 

impaired, if not terminated, his ability both to 

translate for foreign national and to act as counsel 

on her behalf — Application allowed; Citizenship 

application remitted to different citizenship judge 

for re-determination — Foreign national was 

denied procedural fairness — While right counsel 

was not guaranteed in citizenship hearings, right 

to continuous and contemporaneous interpretation 

was fundamental right and was necessary for 

ensuring full and fair hearing — Foreign national’s 

lawyer was at hearing to both represent and 

interpret for foreign national — Foreign national’s 

evidence described hearing where counsel was 

repeatedly stopped from speaking throughout 

interview and was prohibited from providing 

translation services — Without his translation, 

foreign national, who had low language skills that 

inhibited her ability to communicate clearly – was 

unable to meaningfully participate, which was 

requirement for procedural fairness — However 

given credibility concerns raised by Citizenship 

Judge, and by officer during his interview with 

foreign national there was no basis for actual bias 

or reasonable apprehension of bias
Visit: https://youtu.be/WDwmVZD3Fds 

Canada Immigration Case-law  Morsli  v 

Canada, IMMIGRATION — Judicial review 

— General  IMMIGRATION — Judicial review 

— General — Husband of applicant was judge 

in Algeria who had ordered detention of former 

terrorists for arms trafficking, contraband, and 

forced marriage of minors — Husband was 

attacked by three men after being threatened 

and escaped to Canada — After family came 

to Canada applicant and husband divorced and 

husband left Canada abandoning demand for 

refugee status — Family’s application for refugee 

status was dismissed, as Refugee Protection 

Division (RPD) held they did not meet definition 

of refugee or persons in need of protection — RPD 

held applicants had not proved prospective threat 

and that interior flight alternative available — 

Applicants sought judicial review — Application 

dismissed — Applicants had not been threatened 

before they left Algeria to join husband not had 

their families who had remained in Algeria — 

Husband was no longer in Algeria and had been 

relieved of duties as judge — In absence of any 

proof that applicants would be exposed to risk if 

they returned to Algeria at hands of those who 

attacked husband reasonable for RPD to dismiss 

application for refugee status — Not necessary 

to address question of whether interior flight 

alternative existed 
Visit: https://youtu.be/b6CWZe-kE10


